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Ref: NAAC 2024/ MLD/Cr-3.5.1      Date-17/10/2024 

 

Criteria 3.5.1 Number of functional MoUs/linkages with institutions/ industries in 
India and abroad for internship, on-the-job training, project work, 
student / faculty exchange and collaborative research during the last 
five years. 

Findings of DVV 1. HEI is requested to Please provide the list of MoUs. 2. Please provide 
Copies of MoUs/ collaboration/ related documents indicating the nature of 
collaboration and activities year-wise during the last five years. 3. Please 
provide List of activities conducted under each MoU along with dates of 
starting and completion year-wise during the last five years duly seal and 
signed by both parties. 4. Please note that At least one activity should have 
been conducted under an MoU during the assessment period to qualify as a 
functional MoU with institutions 

Response/ 
Clarification 
 

 
As per clarification, scanned e-copies of all MoUs are attached (Appendix 
I) 
Tabulated list of activities and students participated under MoUs is attached 
year wise (Appendix II) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 
 
 
 
 
 

Appendix I 



 
Memorandum of Understanding 

 

Between 

 

 

 

 

SparkSun Infrastructure 

 

And 
 

 

Shri Haridasan Mahila Mahavidyalya 

 

 

 
 

 

For 

Collaboration of Intern & Placement 

 

 

Effective Date: 04-07-2021 

Duration: 1 Years 

 

1. Purpose 

This Memorandum of Understanding (MOU) establishes a collaborative relationship between SparkSun 
Infrastructure and Shri Haridasan Mahila Mahavidyalya to facilitate internship and placement opportunities for 
students, as well as extension activities to enhance mutual understanding and cooperation. 



 

2. Scope of Collaboration 

The scope of this collaboration includes, but is not limited to: 

 Providing internship opportunities for students of Shri Haridasan Mahila Mahavidyalya at SparkSun 
Infrastructure. 

 Facilitating placement opportunities for graduates of Shri Haridasan Mahila Mahavidyalya at SparkSun 
Infrastructure. 

 Collaborating on extension activities such as workshops, seminars, and guest lectures to enhance 
student learning and professional development. 

 Sharing resources and expertise to support the objectives of both institutions. 
 

3. Internship Opportunities 

SparkSun Infrastructure will offer internship opportunities to students of Shri Haridasan Mahila Mahavidyalya 
in relevant fields of study. 

Interns will be selected based on academic performance, skills, and suitability for the internship position. 

The duration, responsibilities, and expectations of the internship will be clearly communicated to the interns by 
SparkSun Infrastructure. 

 

4. Placement Opportunities 

SparkSun Infrastructure will consider graduates of Shri Haridasan Mahila Mahavidyalya for placement 
opportunities in accordance with its hiring policies and requirements. 

Graduates will be selected based on their qualifications, skills, and suitability for the available positions at 
SparkSun Infrastructure. 

Placement offers will be made directly to the selected candidates by SparkSun Infrastructure. 

5. Extension Activities 

Both institutions agree to collaborate on extension activities aimed at enhancing the academic and professional 
development of students. 

Extension activities may include workshops, seminars, guest lectures, and other events organized jointly by 
SparkSun Infrastructure and Shri Haridasan Mahila Mahavidyalya. 

The topics, schedule, and format of extension activities will be mutually agreed upon by both institutions. 

6. Financial Arrangements 

There will be no financial transactions between the parties under this MOU, except as mutually agreed upon for 
specific activities. 

Any costs incurred by either party for the implementation of this MOU will be borne by the respective 
institution. 

7. Duration and Termination 

This MOU will remain in effect for 1 Years from the effective date. 



Either party may terminate this MOU by providing written notice to the other party at least three (3) months 
before the intended date of termination. 

Termination of this MOU will not affect ongoing internship, placement, or extension activities unless otherwise 
agreed upon by both parties. 

 

8. Review and Amendment 

This MOU may be reviewed annually by both parties to assess its effectiveness and make any necessary 
amendments. 

Any amendments to this MOU must be made in writing and signed by authorized representatives of both 
parties. 

 

9. General Provisions 

This MOU does not create any legal or financial obligations between the parties beyond those expressly stated 
herein. 

Both parties will adhere to ethical standards and principles of mutual respect, fairness, and professionalism in 
all activities conducted under this MOU. 

 

 

 

 

For                                                                                                     For                                                                             

SparkSun Infrastructure      Shri Haridasan Mahila Mahavidyalya 

 

 

 

 

 

 

 



 
MHPRUaQGXP RI UQGHUVWaQGLQJ 

 

BHWZHHQ 

 

 

BLQRXV THFKQRORJ\ PYW LWG 

 

AQG 

 

SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 
 

FRU 

CROOabRUaWLRQ RI IQWHUQ & POaFHPHQW 

 

 

EIIHFWLYH DaWH: 06-07-2021 

DXUaWLRQ: 2 YHaUV 

 

1. PXUSRVH 

TKLV MHPRUaQGXP RI UQGHUVWaQGLQJ (MOU) HVWabOLVKHV a FROOabRUaWLYH UHOaWLRQVKLS bHWZHHQ BLQRXV 
THFKQRORJ\ PYW LWG aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a WR IaFLOLWaWH LQWHUQVKLS aQG SOaFHPHQW 
RSSRUWXQLWLHV IRU VWXGHQWV, aV ZHOO aV H[WHQVLRQ aFWLYLWLHV WR HQKaQFH PXWXaO XQGHUVWaQGLQJ aQG FRRSHUaWLRQ. 



 

2. SFRSH RI CROOabRUaWLRQ 

TKH VFRSH RI WKLV FROOabRUaWLRQ LQFOXGHV, bXW LV QRW OLPLWHG WR: 

x PURYLGLQJ LQWHUQVKLS RSSRUWXQLWLHV IRU VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW BLQRXV 
THFKQRORJ\ PYW LWG. 

x FaFLOLWaWLQJ SOaFHPHQW RSSRUWXQLWLHV IRU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW BLQRXV 
THFKQRORJ\ PYW LWG. 

x CROOabRUaWLQJ RQ H[WHQVLRQ aFWLYLWLHV VXFK aV ZRUNVKRSV, VHPLQaUV, aQG JXHVW OHFWXUHV WR HQKaQFH 
VWXGHQW OHaUQLQJ aQG SURIHVVLRQaO GHYHORSPHQW. 

x SKaULQJ UHVRXUFHV aQG H[SHUWLVH WR VXSSRUW WKH RbMHFWLYHV RI bRWK LQVWLWXWLRQV. 
 

3. IQWHUQVKLS OSSRUWXQLWLHV 

BLQRXV THFKQRORJ\ PYW LWG ZLOO RIIHU LQWHUQVKLS RSSRUWXQLWLHV WR VWXGHQWV RI SKUL HaULGaVaQ MaKLOa 
MaKaYLG\aO\a LQ UHOHYaQW ILHOGV RI VWXG\. 

IQWHUQV ZLOO bH VHOHFWHG baVHG RQ aFaGHPLF SHUIRUPaQFH, VNLOOV, aQG VXLWabLOLW\ IRU WKH LQWHUQVKLS SRVLWLRQ. 

TKH GXUaWLRQ, UHVSRQVLbLOLWLHV, aQG H[SHFWaWLRQV RI WKH LQWHUQVKLS ZLOO bH FOHaUO\ FRPPXQLFaWHG WR WKH LQWHUQV b\ 
BLQRXV THFKQRORJ\ PYW LWG. 

 

4. POaFHPHQW OSSRUWXQLWLHV 

BLQRXV THFKQRORJ\ PYW LWG ZLOO FRQVLGHU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a IRU SOaFHPHQW 
RSSRUWXQLWLHV LQ aFFRUGaQFH ZLWK LWV KLULQJ SROLFLHV aQG UHTXLUHPHQWV. 

GUaGXaWHV ZLOO bH VHOHFWHG baVHG RQ WKHLU TXaOLILFaWLRQV, VNLOOV, aQG VXLWabLOLW\ IRU WKH aYaLOabOH SRVLWLRQV aW BLQRXV 
THFKQRORJ\ PYW LWG. 

POaFHPHQW RIIHUV ZLOO bH PaGH GLUHFWO\ WR WKH VHOHFWHG FaQGLGaWHV b\ BLQRXV THFKQRORJ\ PYW LWG. 

 

5. E[WHQVLRQ AFWLYLWLHV 

BRWK LQVWLWXWLRQV aJUHH WR FROOabRUaWH RQ H[WHQVLRQ aFWLYLWLHV aLPHG aW HQKaQFLQJ WKH aFaGHPLF aQG SURIHVVLRQaO 
GHYHORSPHQW RI VWXGHQWV. 

E[WHQVLRQ aFWLYLWLHV Pa\ LQFOXGH ZRUNVKRSV, VHPLQaUV, JXHVW OHFWXUHV, aQG RWKHU HYHQWV RUJaQL]HG MRLQWO\ b\ 
BLQRXV THFKQRORJ\ PYW LWG aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a. 

TKH WRSLFV, VFKHGXOH, aQG IRUPaW RI H[WHQVLRQ aFWLYLWLHV ZLOO bH PXWXaOO\ aJUHHG XSRQ b\ bRWK LQVWLWXWLRQV. 

 

6. FLQaQFLaO AUUaQJHPHQWV 

TKHUH ZLOO bH QR ILQaQFLaO WUaQVaFWLRQV bHWZHHQ WKH SaUWLHV XQGHU WKLV MOU, H[FHSW aV PXWXaOO\ aJUHHG XSRQ IRU 
VSHFLILF aFWLYLWLHV. 

AQ\ FRVWV LQFXUUHG b\ HLWKHU SaUW\ IRU WKH LPSOHPHQWaWLRQ RI WKLV MOU ZLOO bH bRUQH b\ WKH UHVSHFWLYH 
LQVWLWXWLRQ. 



7. DXUaWLRQ aQG THUPLQaWLRQ 

TKLV MOU ZLOO UHPaLQ LQ HIIHFW IRU 2 YHaUV IURP WKH HIIHFWLYH GaWH. 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLGLQJ ZULWWHQ QRWLFH WR WKH RWKHU SaUW\ aW OHaVW WKUHH (3) PRQWKV 
bHIRUH WKH LQWHQGHG GaWH RI WHUPLQaWLRQ. 

THUPLQaWLRQ RI WKLV MOU ZLOO QRW aIIHFW RQJRLQJ LQWHUQVKLS, SOaFHPHQW, RU H[WHQVLRQ aFWLYLWLHV XQOHVV RWKHUZLVH 
aJUHHG XSRQ b\ bRWK SaUWLHV. 

 

8. RHYLHZ aQG APHQGPHQW 

TKLV MOU Pa\ bH UHYLHZHG aQQXaOO\ b\ bRWK SaUWLHV WR aVVHVV LWV HIIHFWLYHQHVV aQG PaNH aQ\ QHFHVVaU\ 
aPHQGPHQWV. 

AQ\ aPHQGPHQWV WR WKLV MOU PXVW bH PaGH LQ ZULWLQJ aQG VLJQHG b\ aXWKRUL]HG UHSUHVHQWaWLYHV RI bRWK 
SaUWLHV. 

 

9. GHQHUaO PURYLVLRQV 

TKLV MOU GRHV QRW FUHaWH aQ\ OHJaO RU ILQaQFLaO RbOLJaWLRQV bHWZHHQ WKH SaUWLHV bH\RQG WKRVH H[SUHVVO\ VWaWHG 
KHUHLQ. 

BRWK SaUWLHV ZLOO aGKHUH WR HWKLFaO VWaQGaUGV aQG SULQFLSOHV RI PXWXaO UHVSHFW, IaLUQHVV, aQG SURIHVVLRQaOLVP LQ 
aOO aFWLYLWLHV FRQGXFWHG XQGHU WKLV MOU. 

 

 

 

 

FRU                                                                                                     FRU                                                                             

BLQRXV THFKQRORJ\ PYW LWG     SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 

 



 
MHPRUaQGXP RI UQGHUVWaQGLQJ 

 

BHWZHHQ 

 

YRXSUHQHXU PYW. LWG. 

 

AQG 

 

SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 
 

 

FRU 

CROOabRUaWLRQ RI IQWHUQ & POacHPHQW 

 

 

EIIHFWLYH DaWH: 02-08-2021 

DXUaWLRQ: 1 YHaU 

 

1. PXUSRVH 

TKLV MHPRUaQGXP RI UQGHUVWaQGLQJ (MOU) HVWabOLVKHV a cROOabRUaWLYH UHOaWLRQVKLS bHWZHHQ YRXSUHQHXU PYW. 
LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a WR IacLOLWaWH LQWHUQVKLS aQG SOacHPHQW RSSRUWXQLWLHV IRU VWXGHQWV, 
aV ZHOO aV H[WHQVLRQ acWLYLWLHV WR HQKaQcH PXWXaO XQGHUVWaQGLQJ aQG cRRSHUaWLRQ. 



 

2. SFRSH RI CROOabRUaWLRQ 

TKH VcRSH RI WKLV cROOabRUaWLRQ LQcOXGHV, bXW LV QRW OLPLWHG WR: 

x PURYLGLQJ LQWHUQVKLS RSSRUWXQLWLHV IRU VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW YRXSUHQHXU 
PYW. LWG.. 

x FacLOLWaWLQJ SOacHPHQW RSSRUWXQLWLHV IRU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW 
YRXSUHQHXU PYW. LWG.. 

x CROOabRUaWLQJ RQ H[WHQVLRQ acWLYLWLHV VXcK aV ZRUNVKRSV, VHPLQaUV, aQG JXHVW OHcWXUHV WR HQKaQcH 
VWXGHQW OHaUQLQJ aQG SURIHVVLRQaO GHYHORSPHQW. 

x SKaULQJ UHVRXUcHV aQG H[SHUWLVH WR VXSSRUW WKH RbMHcWLYHV RI bRWK LQVWLWXWLRQV. 
 

3. IQWHUQVKLS OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO RIIHU LQWHUQVKLS RSSRUWXQLWLHV WR VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a LQ 
UHOHYaQW ILHOGV RI VWXG\. 

IQWHUQV ZLOO bH VHOHcWHG baVHG RQ acaGHPLc SHUIRUPaQcH, VNLOOV, aQG VXLWabLOLW\ IRU WKH LQWHUQVKLS SRVLWLRQ. 

TKH GXUaWLRQ, UHVSRQVLbLOLWLHV, aQG H[SHcWaWLRQV RI WKH LQWHUQVKLS ZLOO bH cOHaUO\ cRPPXQLcaWHG WR WKH LQWHUQV b\ 
YRXSUHQHXU PYW. LWG.. 

 

4. POaFHPHQW OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO cRQVLGHU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a IRU SOacHPHQW RSSRUWXQLWLHV 
LQ accRUGaQcH ZLWK LWV KLULQJ SROLcLHV aQG UHTXLUHPHQWV. 

GUaGXaWHV ZLOO bH VHOHcWHG baVHG RQ WKHLU TXaOLILcaWLRQV, VNLOOV, aQG VXLWabLOLW\ IRU WKH aYaLOabOH SRVLWLRQV aW 
YRXSUHQHXU PYW. LWG. 

POacHPHQW RIIHUV ZLOO bH PaGH GLUHcWO\ WR WKH VHOHcWHG caQGLGaWHV b\ YRXSUHQHXU PYW. LWG.. 

 

5. E[WHQVLRQ AFWLYLWLHV 

BRWK LQVWLWXWLRQV aJUHH WR cROOabRUaWH RQ H[WHQVLRQ acWLYLWLHV aLPHG aW HQKaQcLQJ WKH acaGHPLc aQG SURIHVVLRQaO 
GHYHORSPHQW RI VWXGHQWV. 

E[WHQVLRQ acWLYLWLHV Pa\ LQcOXGH ZRUNVKRSV, VHPLQaUV, JXHVW OHcWXUHV, aQG RWKHU HYHQWV RUJaQL]HG MRLQWO\ b\ 
YRXSUHQHXU PYW. LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a. 

TKH WRSLcV, VcKHGXOH, aQG IRUPaW RI H[WHQVLRQ acWLYLWLHV ZLOO bH PXWXaOO\ aJUHHG XSRQ b\ bRWK LQVWLWXWLRQV. 

 

 

6. FLQaQFLaO AUUaQJHPHQWV 

TKHUH ZLOO bH QR ILQaQcLaO WUaQVacWLRQV bHWZHHQ WKH SaUWLHV XQGHU WKLV MOU, H[cHSW aV PXWXaOO\ aJUHHG XSRQ IRU 
VSHcLILc acWLYLWLHV. 



AQ\ cRVWV LQcXUUHG b\ HLWKHU SaUW\ IRU WKH LPSOHPHQWaWLRQ RI WKLV MOU ZLOO bH bRUQH b\ WKH UHVSHcWLYH 
LQVWLWXWLRQ. 

7. DXUaWLRQ aQG THUPLQaWLRQ 

TKLV MOU ZLOO UHPaLQ LQ HIIHcW IRU 1 YHaU IURP WKH HIIHcWLYH GaWH. 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLGLQJ ZULWWHQ QRWLcH WR WKH RWKHU SaUW\ aW OHaVW WKUHH (3) PRQWKV 
bHIRUH WKH LQWHQGHG GaWH RI WHUPLQaWLRQ. 

THUPLQaWLRQ RI WKLV MOU ZLOO QRW aIIHcW RQJRLQJ LQWHUQVKLS, SOacHPHQW, RU H[WHQVLRQ acWLYLWLHV XQOHVV RWKHUZLVH 
aJUHHG XSRQ b\ bRWK SaUWLHV. 

 

8. RHYLHZ aQG APHQGPHQW 

TKLV MOU Pa\ bH UHYLHZHG aQQXaOO\ b\ bRWK SaUWLHV WR aVVHVV LWV HIIHcWLYHQHVV aQG PaNH aQ\ QHcHVVaU\ 
aPHQGPHQWV. 

AQ\ aPHQGPHQWV WR WKLV MOU PXVW bH PaGH LQ ZULWLQJ aQG VLJQHG b\ aXWKRUL]HG UHSUHVHQWaWLYHV RI bRWK 
SaUWLHV. 

 

9. GHQHUaO PURYLVLRQV 

TKLV MOU GRHV QRW cUHaWH aQ\ OHJaO RU ILQaQcLaO RbOLJaWLRQV bHWZHHQ WKH SaUWLHV bH\RQG WKRVH H[SUHVVO\ VWaWHG 
KHUHLQ. 

BRWK SaUWLHV ZLOO aGKHUH WR HWKLcaO VWaQGaUGV aQG SULQcLSOHV RI PXWXaO UHVSHcW, IaLUQHVV, aQG SURIHVVLRQaOLVP LQ 
aOO acWLYLWLHV cRQGXcWHG XQGHU WKLV MOU. 

 

 

 

 

FRU                                                                                                     FRU                                                                             

YRXSUHQHXU PYW. LWG.      SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 

 

 

 
 



 
MHPRUaQGXP RI UQGHUVWaQGLQJ 

 

BHWZHHQ 

 

 

YRXSUHQHXU PYW. LWG. 

 

AQd 

 

SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 
 

 

FRU 

CROOabRUaWLRQ RI IQWHUQ & POacHPHQW 

 

 

EIIHFWLYH DaWH: 10-11-2020 

DXUaWLRQ: 1 YHaU 

 

1. PXUSRVH 

TKLV MHPRUaQdXP RI UQdHUVWaQdLQJ (MOU) HVWabOLVKHV a cROOabRUaWLYH UHOaWLRQVKLS bHWZHHQ YRXSUHQHXU PYW. 
LWd. aQd SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a WR IacLOLWaWH LQWHUQVKLS aQd SOacHPHQW RSSRUWXQLWLHV IRU VWXdHQWV, 
aV ZHOO aV H[WHQVLRQ acWLYLWLHV WR HQKaQcH PXWXaO XQdHUVWaQdLQJ aQd cRRSHUaWLRQ. 



 

2. SFRSH RI CROOabRUaWLRQ 

TKH VcRSH RI WKLV cROOabRUaWLRQ LQcOXdHV, bXW LV QRW OLPLWHd WR: 

x PURYLdLQJ LQWHUQVKLS RSSRUWXQLWLHV IRU VWXdHQWV RI SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a aW YRXSUHQHXU 
PYW. LWd. 

x FacLOLWaWLQJ SOacHPHQW RSSRUWXQLWLHV IRU JUadXaWHV RI SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a aW 
YRXSUHQHXU PYW. LWd. 

x CROOabRUaWLQJ RQ H[WHQVLRQ acWLYLWLHV VXcK aV ZRUNVKRSV, VHPLQaUV, aQd JXHVW OHcWXUHV WR HQKaQcH 
VWXdHQW OHaUQLQJ aQd SURIHVVLRQaO dHYHORSPHQW. 

x SKaULQJ UHVRXUcHV aQd H[SHUWLVH WR VXSSRUW WKH RbMHcWLYHV RI bRWK LQVWLWXWLRQV. 
 

3. IQWHUQVKLS OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWd. ZLOO RIIHU LQWHUQVKLS RSSRUWXQLWLHV WR VWXdHQWV RI SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a LQ 
UHOHYaQW ILHOdV RI VWXd\. 

IQWHUQV ZLOO bH VHOHcWHd baVHd RQ acadHPLc SHUIRUPaQcH, VNLOOV, aQd VXLWabLOLW\ IRU WKH LQWHUQVKLS SRVLWLRQ. 

TKH dXUaWLRQ, UHVSRQVLbLOLWLHV, aQd H[SHcWaWLRQV RI WKH LQWHUQVKLS ZLOO bH cOHaUO\ cRPPXQLcaWHd WR WKH LQWHUQV b\ 
YRXSUHQHXU PYW. LWd. 

 

4. POaFHPHQW OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWd. ZLOO cRQVLdHU JUadXaWHV RI SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a IRU SOacHPHQW RSSRUWXQLWLHV 
LQ accRUdaQcH ZLWK LWV KLULQJ SROLcLHV aQd UHTXLUHPHQWV. 

GUadXaWHV ZLOO bH VHOHcWHd baVHd RQ WKHLU TXaOLILcaWLRQV, VNLOOV, aQd VXLWabLOLW\ IRU WKH aYaLOabOH SRVLWLRQV aW 
YRXSUHQHXU PYW. LWd. 

POacHPHQW RIIHUV ZLOO bH PadH dLUHcWO\ WR WKH VHOHcWHd caQdLdaWHV b\ YRXSUHQHXU PYW. LWd. 

 

5. E[WHQVLRQ AFWLYLWLHV 

BRWK LQVWLWXWLRQV aJUHH WR cROOabRUaWH RQ H[WHQVLRQ acWLYLWLHV aLPHd aW HQKaQcLQJ WKH acadHPLc aQd SURIHVVLRQaO 
dHYHORSPHQW RI VWXdHQWV. 

E[WHQVLRQ acWLYLWLHV Pa\ LQcOXdH ZRUNVKRSV, VHPLQaUV, JXHVW OHcWXUHV, aQd RWKHU HYHQWV RUJaQL]Hd MRLQWO\ b\ 
YRXSUHQHXU PYW. LWd. aQd SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a. 

TKH WRSLcV, VcKHdXOH, aQd IRUPaW RI H[WHQVLRQ acWLYLWLHV ZLOO bH PXWXaOO\ aJUHHd XSRQ b\ bRWK LQVWLWXWLRQV. 

 

6. FLQaQFLaO AUUaQJHPHQWV 

TKHUH ZLOO bH QR ILQaQcLaO WUaQVacWLRQV bHWZHHQ WKH SaUWLHV XQdHU WKLV MOU, H[cHSW aV PXWXaOO\ aJUHHd XSRQ IRU 
VSHcLILc acWLYLWLHV. 

AQ\ cRVWV LQcXUUHd b\ HLWKHU SaUW\ IRU WKH LPSOHPHQWaWLRQ RI WKLV MOU ZLOO bH bRUQH b\ WKH UHVSHcWLYH 
LQVWLWXWLRQ. 



7. DXUaWLRQ aQG THUPLQaWLRQ 

TKLV MOU ZLOO UHPaLQ LQ HIIHcW IRU 1 YHaU IURP WKH HIIHcWLYH daWH. 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLdLQJ ZULWWHQ QRWLcH WR WKH RWKHU SaUW\ aW OHaVW WKUHH (3) PRQWKV 
bHIRUH WKH LQWHQdHd daWH RI WHUPLQaWLRQ. 

THUPLQaWLRQ RI WKLV MOU ZLOO QRW aIIHcW RQJRLQJ LQWHUQVKLS, SOacHPHQW, RU H[WHQVLRQ acWLYLWLHV XQOHVV RWKHUZLVH 
aJUHHd XSRQ b\ bRWK SaUWLHV. 

 

8. RHYLHZ aQG APHQGPHQW 

TKLV MOU Pa\ bH UHYLHZHd aQQXaOO\ b\ bRWK SaUWLHV WR aVVHVV LWV HIIHcWLYHQHVV aQd PaNH aQ\ QHcHVVaU\ 
aPHQdPHQWV. 

AQ\ aPHQdPHQWV WR WKLV MOU PXVW bH PadH LQ ZULWLQJ aQd VLJQHd b\ aXWKRUL]Hd UHSUHVHQWaWLYHV RI bRWK 
SaUWLHV. 

 

9. GHQHUaO PURYLVLRQV 

TKLV MOU dRHV QRW cUHaWH aQ\ OHJaO RU ILQaQcLaO RbOLJaWLRQV bHWZHHQ WKH SaUWLHV bH\RQd WKRVH H[SUHVVO\ VWaWHd 
KHUHLQ. 

BRWK SaUWLHV ZLOO adKHUH WR HWKLcaO VWaQdaUdV aQd SULQcLSOHV RI PXWXaO UHVSHcW, IaLUQHVV, aQd SURIHVVLRQaOLVP LQ 
aOO acWLYLWLHV cRQdXcWHd XQdHU WKLV MOU. 

 

 

 

 

FRU                                                                                                     FRU                                                                             

YRXSUHQHXU PYW. LWd.      SKUL HaULdaVaQ MaKLOa MaKaYLd\aO\a 

 

 

 

 

 

 

 

 

 



 
Memorandum of Understanding 

 

Between 

 

 

 

 

Mahatma Jyotiba Phule College Of Social Work 

 

And 

 

Shri Haridasan Mahila Mahavidyalya 

 

 

 
 

 

For 

Collaboration of Intern & Placement 

 

 

Effective Date: 15-12-2020 

Duration: 1 Year 

 

1. Purpose 

This Memorandum of Understanding (MOU) establishes a collaborative relationship between Mahatma Jyotiba 
Phule College Of Social Work and Shri Haridasan Mahila Mahavidyalya to facilitate internship and placement 
opportunities for students, as well as extension activities to enhance mutual understanding and cooperation. 

 



2. Scope of Collaboration 

The scope of this collaboration includes, but is not limited to: 

 Providing internship opportunities for students of Shri Haridasan Mahila Mahavidyalya at Mahatma 
Jyotiba Phule College Of Social Work. 

 Facilitating placement opportunities for graduates of Shri Haridasan Mahila Mahavidyalya at Mahatma 
Jyotiba Phule College Of Social Work. 

 Collaborating on extension activities such as workshops, seminars, and guest lectures to enhance 
student learning and professional development. 

 Sharing resources and expertise to support the objectives of both institutions. 
 

3. Internship Opportunities 

Mahatma Jyotiba Phule College Of Social Work will offer internship opportunities to students of Shri Haridasan 
Mahila Mahavidyalya in relevant fields of study. 

Interns will be selected based on academic performance, skills, and suitability for the internship position. 

The duration, responsibilities, and expectations of the internship will be clearly communicated to the interns by 
Mahatma Jyotiba Phule College Of Social Work. 

 

4. Placement Opportunities 

Mahatma Jyotiba Phule College Of Social Work will consider graduates of Shri Haridasan Mahila Mahavidyalya 
for placement opportunities in accordance with its hiring policies and requirements. 

Graduates will be selected based on their qualifications, skills, and suitability for the available positions at 
Mahatma Jyotiba Phule College Of Social Work. 

Placement offers will be made directly to the selected candidates by Mahatma Jyotiba Phule College Of Social 
Work. 

 

5. Extension Activities 

Both institutions agree to collaborate on extension activities aimed at enhancing the academic and professional 
development of students. 

Extension activities may include workshops, seminars, guest lectures, and other events organized jointly by 
Mahatma Jyotiba Phule College Of Social Work and Shri Haridasan Mahila Mahavidyalya. 

The topics, schedule, and format of extension activities will be mutually agreed upon by both institutions. 

 

6. Financial Arrangements 

There will be no financial transactions between the parties under this MOU, except as mutually agreed upon for 
specific activities. 

Any costs incurred by either party for the implementation of this MOU will be borne by the respective 
institution. 



7. Duration and Termination 

This MOU will remain in effect for 1 Year from the effective date. 

Either party may terminate this MOU by providing written notice to the other party at least three (3) months 
before the intended date of termination. 

Termination of this MOU will not affect ongoing internship, placement, or extension activities unless otherwise 
agreed upon by both parties. 

 

8. Review and Amendment 

This MOU may be reviewed annually by both parties to assess its effectiveness and make any necessary 
amendments. 

Any amendments to this MOU must be made in writing and signed by authorized representatives of both 
parties. 

 

9. General Provisions 

This MOU does not create any legal or financial obligations between the parties beyond those expressly stated 
herein. 

Both parties will adhere to ethical standards and principles of mutual respect, fairness, and professionalism in 
all activities conducted under this MOU. 

 

 

 

 

For                                                                                                     For                                                                             

Mahatma Jyotiba Phule College Of Social Work   Shri Haridasan Mahila Mahavidyalya 

 

 

 

 

 

 

 

 

 

 



 

MHPRUaQGXP RI UQGHUVWaQGLQJ 
 

BHWZHHQ 

 

YRXSUHQHXU PYW. LWG. 

 

AQG 

 

SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 
 

 

FRU 

CROOabRUaWLRQ RI IQWHUQ & POaFHPHQW 

 

 

EIIHFWLYH DaWH: 08-08-2019 

DXUaWLRQ: 1 YHaUV 

 

1. PXUSRVH 

TKLV MHPRUaQGXP RI UQGHUVWaQGLQJ (MOU) HVWabOLVKHV a FROOabRUaWLYH UHOaWLRQVKLS bHWZHHQ YRXSUHQHXU PYW. 
LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a WR IaFLOLWaWH LQWHUQVKLS aQG SOaFHPHQW RSSRUWXQLWLHV IRU VWXGHQWV, 
aV ZHOO aV H[WHQVLRQ aFWLYLWLHV WR HQKaQFH PXWXaO XQGHUVWaQGLQJ aQG FRRSHUaWLRQ. 

 



2. SFRSH RI CROOabRUaWLRQ 

TKH VFRSH RI WKLV FROOabRUaWLRQ LQFOXGHV, bXW LV QRW OLPLWHG WR: 

x PURYLGLQJ LQWHUQVKLS RSSRUWXQLWLHV IRU VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW YRXSUHQHXU 
PYW. LWG. 

x FaFLOLWaWLQJ SOaFHPHQW RSSRUWXQLWLHV IRU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW 
YRXSUHQHXU PYW. LWG. 

x CROOabRUaWLQJ RQ H[WHQVLRQ aFWLYLWLHV VXFK aV ZRUNVKRSV, VHPLQaUV, aQG JXHVW OHFWXUHV WR HQKaQFH 
VWXGHQW OHaUQLQJ aQG SURIHVVLRQaO GHYHORSPHQW. 

x SKaULQJ UHVRXUFHV aQG H[SHUWLVH WR VXSSRUW WKH RbMHFWLYHV RI bRWK LQVWLWXWLRQV. 
 

3. IQWHUQVKLS OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO RIIHU LQWHUQVKLS RSSRUWXQLWLHV WR VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a LQ 
UHOHYaQW ILHOGV RI VWXG\. 

IQWHUQV ZLOO bH VHOHFWHG baVHG RQ aFaGHPLF SHUIRUPaQFH, VNLOOV, aQG VXLWabLOLW\ IRU WKH LQWHUQVKLS SRVLWLRQ. 

TKH GXUaWLRQ, UHVSRQVLbLOLWLHV, aQG H[SHFWaWLRQV RI WKH LQWHUQVKLS ZLOO bH FOHaUO\ FRPPXQLFaWHG WR WKH LQWHUQV b\ 
YRXSUHQHXU PYW. LWG. 

 

4. POaFHPHQW OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO FRQVLGHU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a IRU SOaFHPHQW RSSRUWXQLWLHV 
LQ aFFRUGaQFH ZLWK LWV KLULQJ SROLFLHV aQG UHTXLUHPHQWV. 

GUaGXaWHV ZLOO bH VHOHFWHG baVHG RQ WKHLU TXaOLILFaWLRQV, VNLOOV, aQG VXLWabLOLW\ IRU WKH aYaLOabOH SRVLWLRQV aW 
YRXSUHQHXU PYW. LWG. 

POaFHPHQW RIIHUV ZLOO bH PaGH GLUHFWO\ WR WKH VHOHFWHG FaQGLGaWHV b\ YRXSUHQHXU PYW. LWG. 

 

5. E[WHQVLRQ AFWLYLWLHV 

BRWK LQVWLWXWLRQV aJUHH WR FROOabRUaWH RQ H[WHQVLRQ aFWLYLWLHV aLPHG aW HQKaQFLQJ WKH aFaGHPLF aQG SURIHVVLRQaO 
GHYHORSPHQW RI VWXGHQWV. 

E[WHQVLRQ aFWLYLWLHV Pa\ LQFOXGH ZRUNVKRSV, VHPLQaUV, JXHVW OHFWXUHV, aQG RWKHU HYHQWV RUJaQL]HG MRLQWO\ b\ 
YRXSUHQHXU PYW. LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a. 

TKH WRSLFV, VFKHGXOH, aQG IRUPaW RI H[WHQVLRQ aFWLYLWLHV ZLOO bH PXWXaOO\ aJUHHG XSRQ b\ bRWK LQVWLWXWLRQV. 

 

 

6. FLQaQFLaO AUUaQJHPHQWV 

TKHUH ZLOO bH QR ILQaQFLaO WUaQVaFWLRQV bHWZHHQ WKH SaUWLHV XQGHU WKLV MOU, H[FHSW aV PXWXaOO\ aJUHHG XSRQ IRU 
VSHFLILF aFWLYLWLHV. 

AQ\ FRVWV LQFXUUHG b\ HLWKHU SaUW\ IRU WKH LPSOHPHQWaWLRQ RI WKLV MOU ZLOO bH bRUQH b\ WKH UHVSHFWLYH 
LQVWLWXWLRQ. 



7. DXUaWLRQ aQG THUPLQaWLRQ 

TKLV MOU ZLOO UHPaLQ LQ HIIHFW IRU 1 YHaUV IURP WKH HIIHFWLYH GaWH. 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLGLQJ ZULWWHQ QRWLFH WR WKH RWKHU SaUW\ aW OHaVW WKUHH (3) PRQWKV 
bHIRUH WKH LQWHQGHG GaWH RI WHUPLQaWLRQ. 

THUPLQaWLRQ RI WKLV MOU ZLOO QRW aIIHFW RQJRLQJ LQWHUQVKLS, SOaFHPHQW, RU H[WHQVLRQ aFWLYLWLHV XQOHVV RWKHUZLVH 
aJUHHG XSRQ b\ bRWK SaUWLHV. 

 

8. RHYLHZ aQG APHQGPHQW 

TKLV MOU Pa\ bH UHYLHZHG aQQXaOO\ b\ bRWK SaUWLHV WR aVVHVV LWV HIIHFWLYHQHVV aQG PaNH aQ\ QHFHVVaU\ 
aPHQGPHQWV. 

AQ\ aPHQGPHQWV WR WKLV MOU PXVW bH PaGH LQ ZULWLQJ aQG VLJQHG b\ aXWKRUL]HG UHSUHVHQWaWLYHV RI bRWK 
SaUWLHV. 

 

9. GHQHUaO PURYLVLRQV 

TKLV MOU GRHV QRW FUHaWH aQ\ OHJaO RU ILQaQFLaO RbOLJaWLRQV bHWZHHQ WKH SaUWLHV bH\RQG WKRVH H[SUHVVO\ VWaWHG 
KHUHLQ. 

BRWK SaUWLHV ZLOO aGKHUH WR HWKLFaO VWaQGaUGV aQG SULQFLSOHV RI PXWXaO UHVSHFW, IaLUQHVV, aQG SURIHVVLRQaOLVP LQ 
aOO aFWLYLWLHV FRQGXFWHG XQGHU WKLV MOU. 

 

 

 

 

FRU                                                                                                     FRU                                                                             

YRXSUHQHXU PYW. LWG.      SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 

 

 

 

 

 
 



 
Memorandum of Understanding 

 

Between 

 

 

 

 

Mahatma Jyotiba Phule College Of Social Work 

 

And 
 

 

Shri Haridasan Mahila Mahavidyalya 

 

 

 
 

 

For 

Collaboration of Intern & Placement 

 

 

Effective Date: 06-08-2019 

Duration: 1 Year 

 

1. Purpose 

This Memorandum of Understanding (MOU) establishes a collaborative relationship between Mahatma Jyotiba 
Phule College Of Social Work and Shri Haridasan Mahila Mahavidyalya to facilitate internship and placement 
opportunities for students, as well as extension activities to enhance mutual understanding and cooperation. 



 

2. Scope of Collaboration 

The scope of this collaboration includes, but is not limited to: 

 Providing internship opportunities for students of Shri Haridasan Mahila Mahavidyalya at Mahatma 
Jyotiba Phule College Of Social Work. 

 Facilitating placement opportunities for graduates of Shri Haridasan Mahila Mahavidyalya at Mahatma 
Jyotiba Phule College Of Social Work. 

 Collaborating on extension activities such as workshops, seminars, and guest lectures to enhance 
student learning and professional development. 

 Sharing resources and expertise to support the objectives of both institutions. 
 

3. Internship Opportunities 

Mahatma Jyotiba Phule College Of Social Work will offer internship opportunities to students of Shri Haridasan 
Mahila Mahavidyalya in relevant fields of study. 

Interns will be selected based on academic performance, skills, and suitability for the internship position. 

The duration, responsibilities, and expectations of the internship will be clearly communicated to the interns by 
Mahatma Jyotiba Phule College Of Social Work. 

 

4. Placement Opportunities 

Mahatma Jyotiba Phule College Of Social Work will consider graduates of Shri Haridasan Mahila Mahavidyalya 
for placement opportunities in accordance with its hiring policies and requirements. 

Graduates will be selected based on their qualifications, skills, and suitability for the available positions at 
Mahatma Jyotiba Phule College Of Social Work. 

Placement offers will be made directly to the selected candidates by Mahatma Jyotiba Phule College Of Social 
Work. 

 

5. Extension Activities 

Both institutions agree to collaborate on extension activities aimed at enhancing the academic and professional 
development of students. 

Extension activities may include workshops, seminars, guest lectures, and other events organized jointly by 
Mahatma Jyotiba Phule College Of Social Work and Shri Haridasan Mahila Mahavidyalya. 

The topics, schedule, and format of extension activities will be mutually agreed upon by both institutions. 

6. Financial Arrangements 

There will be no financial transactions between the parties under this MOU, except as mutually agreed upon for 
specific activities. 

Any costs incurred by either party for the implementation of this MOU will be borne by the respective 
institution. 



7. Duration and Termination 

This MOU will remain in effect for 1 Year from the effective date. 

Either party may terminate this MOU by providing written notice to the other party at least three (3) months 
before the intended date of termination. 

Termination of this MOU will not affect ongoing internship, placement, or extension activities unless otherwise 
agreed upon by both parties. 

 

8. Review and Amendment 

This MOU may be reviewed annually by both parties to assess its effectiveness and make any necessary 
amendments. 

Any amendments to this MOU must be made in writing and signed by authorized representatives of both 
parties. 

 

9. General Provisions 

This MOU does not create any legal or financial obligations between the parties beyond those expressly stated 
herein. 

Both parties will adhere to ethical standards and principles of mutual respect, fairness, and professionalism in 
all activities conducted under this MOU. 

 

 

 

 

For                                                                                                     For                                                                             

Mahatma Jyotiba Phule College Of Social Work   Shri Haridasan Mahila Mahavidyalya 

 

 

 

 

 
 
 
 



 
MHPRUaQGXP RI UQGHUVWaQGLQJ 

 

BHWZHHQ 

    YRXSUHQHXU PYW. LWG. 

 

AQG 
 

 

 

 

SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 
 

 

 

FRU 

CROOabRUaWLRQ RI IQWHUQ & POacHPHQW 

 

 

EIIHFWLYH DaWH: 11-11-2019 

DXUaWLRQ: 1 YHaU 

 



1. PXUSRVH 

TKLV MHPRUaQGXP RI UQGHUVWaQGLQJ (MOU) HVWabOLVKHV a cROOabRUaWLYH UHOaWLRQVKLS bHWZHHQ YRXSUHQHXU PYW. 
LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a WR IacLOLWaWH LQWHUQVKLS aQG SOacHPHQW RSSRUWXQLWLHV IRU VWXGHQWV, 
aV ZHOO aV H[WHQVLRQ acWLYLWLHV WR HQKaQcH PXWXaO XQGHUVWaQGLQJ aQG cRRSHUaWLRQ. 

 

2. SFRSH RI CROOabRUaWLRQ 

TKH VcRSH RI WKLV cROOabRUaWLRQ LQcOXGHV, bXW LV QRW OLPLWHG WR: 

x PURYLGLQJ LQWHUQVKLS RSSRUWXQLWLHV IRU VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW YRXSUHQHXU 
PYW. LWG. 

x FacLOLWaWLQJ SOacHPHQW RSSRUWXQLWLHV IRU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a aW 
YRXSUHQHXU PYW. LWG. 

x CROOabRUaWLQJ RQ H[WHQVLRQ acWLYLWLHV VXcK aV ZRUNVKRSV, VHPLQaUV, aQG JXHVW OHcWXUHV WR HQKaQcH 
VWXGHQW OHaUQLQJ aQG SURIHVVLRQaO GHYHORSPHQW. 

x SKaULQJ UHVRXUcHV aQG H[SHUWLVH WR VXSSRUW WKH RbMHcWLYHV RI bRWK LQVWLWXWLRQV. 
 

3. IQWHUQVKLS OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO RIIHU LQWHUQVKLS RSSRUWXQLWLHV WR VWXGHQWV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a LQ 
UHOHYaQW ILHOGV RI VWXG\. 

IQWHUQV ZLOO bH VHOHcWHG baVHG RQ acaGHPLc SHUIRUPaQcH, VNLOOV, aQG VXLWabLOLW\ IRU WKH LQWHUQVKLS SRVLWLRQ. 

TKH GXUaWLRQ, UHVSRQVLbLOLWLHV, aQG H[SHcWaWLRQV RI WKH LQWHUQVKLS ZLOO bH cOHaUO\ cRPPXQLcaWHG WR WKH LQWHUQV b\ 
YRXSUHQHXU PYW. LWG. 

 

4. POaFHPHQW OSSRUWXQLWLHV 

YRXSUHQHXU PYW. LWG. ZLOO cRQVLGHU JUaGXaWHV RI SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a IRU SOacHPHQW RSSRUWXQLWLHV 
LQ accRUGaQcH ZLWK LWV KLULQJ SROLcLHV aQG UHTXLUHPHQWV. 

GUaGXaWHV ZLOO bH VHOHcWHG baVHG RQ WKHLU TXaOLILcaWLRQV, VNLOOV, aQG VXLWabLOLW\ IRU WKH aYaLOabOH SRVLWLRQV aW 
YRXSUHQHXU PYW. LWG. 

POacHPHQW RIIHUV ZLOO bH PaGH GLUHcWO\ WR WKH VHOHcWHG caQGLGaWHV b\ YRXSUHQHXU PYW. LWG. 

 

5. E[WHQVLRQ AFWLYLWLHV 

BRWK LQVWLWXWLRQV aJUHH WR cROOabRUaWH RQ H[WHQVLRQ acWLYLWLHV aLPHG aW HQKaQcLQJ WKH acaGHPLc aQG SURIHVVLRQaO 
GHYHORSPHQW RI VWXGHQWV. 

E[WHQVLRQ acWLYLWLHV Pa\ LQcOXGH ZRUNVKRSV, VHPLQaUV, JXHVW OHcWXUHV, aQG RWKHU HYHQWV RUJaQL]HG MRLQWO\ b\ 
YRXSUHQHXU PYW. LWG. aQG SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a. 

TKH WRSLcV, VcKHGXOH, aQG IRUPaW RI H[WHQVLRQ acWLYLWLHV ZLOO bH PXWXaOO\ aJUHHG XSRQ b\ bRWK LQVWLWXWLRQV. 

 

 



6. FLQaQFLaO AUUaQJHPHQWV 

TKHUH ZLOO bH QR ILQaQcLaO WUaQVacWLRQV bHWZHHQ WKH SaUWLHV XQGHU WKLV MOU, H[cHSW aV PXWXaOO\ aJUHHG XSRQ IRU 
VSHcLILc acWLYLWLHV. 

AQ\ cRVWV LQcXUUHG b\ HLWKHU SaUW\ IRU WKH LPSOHPHQWaWLRQ RI WKLV MOU ZLOO bH bRUQH b\ WKH UHVSHcWLYH 
LQVWLWXWLRQ. 

7. DXUaWLRQ aQG THUPLQaWLRQ 

TKLV MOU ZLOO UHPaLQ LQ HIIHcW IRU 1 YHaU IURP WKH HIIHcWLYH GaWH. 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLGLQJ ZULWWHQ QRWLcH WR WKH RWKHU SaUW\ aW OHaVW WKUHH (3) PRQWKV 
bHIRUH WKH LQWHQGHG GaWH RI WHUPLQaWLRQ. 

THUPLQaWLRQ RI WKLV MOU ZLOO QRW aIIHcW RQJRLQJ LQWHUQVKLS, SOacHPHQW, RU H[WHQVLRQ acWLYLWLHV XQOHVV RWKHUZLVH 
aJUHHG XSRQ b\ bRWK SaUWLHV. 

 

8. RHYLHZ aQG APHQGPHQW 

TKLV MOU Pa\ bH UHYLHZHG aQQXaOO\ b\ bRWK SaUWLHV WR aVVHVV LWV HIIHcWLYHQHVV aQG PaNH aQ\ QHcHVVaU\ 
aPHQGPHQWV. 

AQ\ aPHQGPHQWV WR WKLV MOU PXVW bH PaGH LQ ZULWLQJ aQG VLJQHG b\ aXWKRUL]HG UHSUHVHQWaWLYHV RI bRWK 
SaUWLHV. 

 

9. GHQHUaO PURYLVLRQV 

TKLV MOU GRHV QRW cUHaWH aQ\ OHJaO RU ILQaQcLaO RbOLJaWLRQV bHWZHHQ WKH SaUWLHV bH\RQG WKRVH H[SUHVVO\ VWaWHG 
KHUHLQ. 

BRWK SaUWLHV ZLOO aGKHUH WR HWKLcaO VWaQGaUGV aQG SULQcLSOHV RI PXWXaO UHVSHcW, IaLUQHVV, aQG SURIHVVLRQaOLVP LQ 
aOO acWLYLWLHV cRQGXcWHG XQGHU WKLV MOU. 

 

 

 

 

FRU                                                                                                     FRU                                                                             

YRXSUHQHXU PYW. LWG.      SKUL HaULGaVaQ MaKLOa MaKaYLG\aO\a 

 

 

 

 

 



 
 
 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty and Student Exchange  
 

Between 

 

 

Late Shri Haribhau Admane College Of Arts & Commerce College  

And 

 

Shri Haridasan Mahila Mahavidyalaya 
 

 

 

Date of Agreement: 22/ Nov/ 2019 

Duration: 2 Years 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between Late Shri Haribhau Admane College of Arts & 
Commerce College and Shri Haridasan Mahila Mahavidyalaya for the purpose of promoting collaboration through 
faculty and student exchange as well as extension activities. 

 



Objectives: 

To facilitate the exchange of faculty members between Late Shri Haribhau Admane College of Arts & Commerce 
College and Shri Haridasan Mahila Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of students between the two institutions to foster cultural understanding and academic 
growth. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange 
period. 

Student Exchange: 

Both institutions agree to facilitate the exchange of students for a semester or academic year. 

Exchange students shall enroll in courses as per the host institution's curriculum and academic regulations. 

Exchange students shall be responsible for their own tuition fees, accommodation, and other expenses unless 
otherwise specified in separate agreements. 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty and student exchanges unless otherwise agreed upon in 
separate agreements. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless 
otherwise agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the 
intended termination date. 

 

 

 

For                                                                                                       For                                                                             

Late Shri Haribhau Admane College Of Arts & Commerce College  Shri Haridasan Mahila Mahavidyalaya 



 
 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 

City Premier College 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

 

Date of Agreement: 10-10-2019 

Duration: 3 Years  

 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between City Premier College and Shri Haridasan Mahila 
Mahavidyalaya for the purpose of promoting collaboration through faculty exchange activities. 



 

Objectives: 

To facilitate the exchange of faculty members between City Premier College and Shri Haridasan Mahila Mahavidyalaya 
for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless otherwise 
agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the intended 
termination date. 

 

 

 

For                                                                                                     For                                                                             

City Premier College      Shri Haridasan Mahila Mahavidyalaya 

 



 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 

 

Late Govindrao Wanjari College of Education, Butibori 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

 

Date of Agreement: 12-10-2019 

Duration: 2 Years 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between Late Govindrao Wanjari College of Education, 
Butibori and Shri Haridasan Mahila Mahavidyalaya for the purpose of promoting collaboration through faculty 
exchange activities. 



 

Objectives: 

To facilitate the exchange of faculty members between Late Govindrao Wanjari College of Education, Butibori and Shri 
Haridasan Mahila Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless otherwise 
agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the intended 
termination date. 

 

 

 

For                                                                                                     For                                                                             

Late Govindrao Wanjari College of Education, Butibori  Shri Haridasan Mahila Mahavidyalaya 

 



 
 
 
 

MePRUaQdXP Rf UQdeUVWaQdiQg (MOU)  
fRU  

FacXOW\ E[chaQge  
 

BeWZeeQ 

 

 

KXPbhaOkaU SRciaO WRUk CROOege, WaUdha 

AQd 

 

ShUi HaUidaVaQ MahiOa MahaYid\aOa\a 

 
 

 

 

DaWe Rf AgUeePeQW: 13-11-2019 

DXUaWiRQ: 1 YeaU 

 

PUeaPbOe: 

TKLV MePRUaQdXP Rf UQdeUVWaQdLQJ (MOU) LV eQWeUed LQWR beWZeeQ KXPbKaONaU SRcLaO WRUN CROOeJe, WaUdKa aQd 
SKUL HaULdaVaQ MaKLOa MaKaYLd\aOa\a fRU WKe SXUSRVe Rf SURPRWLQJ cROOabRUaWLRQ WKURXJK facXOW\ e[cKaQJe acWLYLWLeV. 



ObjecWiYeV: 

TR facLOLWaWe WKe e[cKaQJe Rf facXOW\ PePbeUV beWZeeQ KXPbKaONaU SRcLaO WRUN CROOeJe, WaUdKa aQd SKUL HaULdaVaQ 
MaKLOa MaKaYLd\aOa\a fRU PXWXaO eQULcKPeQW aQd SURfeVVLRQaO deYeORSPeQW. 

TR eQcRXUaJe WKe e[cKaQJe Rf facXOW\ beWZeeQ WKe WZR LQVWLWXWLRQV WR fRVWeU cXOWXUaO XQdeUVWaQdLQJ aQd acadePLc 
JURZWK. 

TR XQdeUWaNe MRLQW e[WeQVLRQ acWLYLWLeV fRU WKe beQefLW Rf bRWK LQVWLWXWLRQV aQd WKe cRPPXQLW\ aW OaUJe. 

 

TeUPV Rf AgUeePeQW: 

FacXOW\ E[chaQge: 

EacK LQVWLWXWLRQ aJUeeV WR e[cKaQJe facXOW\ PePbeUV fRU a SeULRd Rf RQe VePeVWeU RU aV PXWXaOO\ aJUeed XSRQ. 

FacXOW\ PePbeUV VeOecWed fRU e[cKaQJe VKaOO eQJaJe LQ WeacKLQJ, UeVeaUcK, RU RWKeU acadePLc acWLYLWLeV aV SeU WKe KRVW 
LQVWLWXWLRQ'V UeTXLUePeQWV. 

TKe VeQdLQJ LQVWLWXWLRQ VKaOO cRQWLQXe WR SURYLde VaOaU\ aQd beQefLWV WR WKe facXOW\ PePbeU dXULQJ WKe e[cKaQJe 
SeULRd. 

 

FiQaQciaO AUUaQgePeQWV: 

EacK LQVWLWXWLRQ VKaOO beaU LWV RZQ e[SeQVeV UeOaWed WR facXOW\ e[cKaQJeV XQOeVV RWKeUZLVe aJUeed XSRQ LQ VeSaUaWe 
aJUeePeQWV. 

AQ\ MRLQW e[WeQVLRQ acWLYLWLeV VKaOO be fXQded aV SeU PXWXaOO\ aJUeed WeUPV. 

IQWeOOecWXaO PURSeUW\ RighWV: 

AQ\ LQWeOOecWXaO SURSeUW\ deYeORSed dXULQJ WKe cROOabRUaWLRQ VKaOO be MRLQWO\ RZQed b\ bRWK LQVWLWXWLRQV XQOeVV 
RWKeUZLVe aJUeed XSRQ LQ ZULWLQJ. 

TeUPiQaWiRQ: 

ELWKeU SaUW\ Pa\ WeUPLQaWe WKLV MOU b\ SURYLdLQJ ZULWWeQ QRWLce WR WKe RWKeU SaUW\ aW OeaVW 3 PRQWKV SULRU WR WKe 
LQWeQded WeUPLQaWLRQ daWe. 

 

 

 

 

 

FRU                                                                                                     FRU                                                                             

KXPbKaONaU SRcLaO WRUN CROOeJe, WaUdKa   SKUL HaULdaVaQ MaKLOa MaKaYLd\aOa\a 

 



 
 
 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 

 

VimalTai Mahila Mahavidyalaya 

 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

Date of Agreement: 02-08-2019 

Duration: 3 Years  

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between VimalTai Mahila Mahavidyalaya and Shri 
Haridasan Mahila Mahavidyalaya for the purpose of promoting collaboration through faculty exchange activities. 

 



Objectives: 

To facilitate the exchange of faculty members between VimalTai Mahila Mahavidyalaya and Shri Haridasan Mahila 
Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic 
growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange 
period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless 
otherwise agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the 
intended termination date. 

 

 

 

For                                                                                                     For                                                                             

VimalTai Mahila Mahavidyalaya     Shri Haridasan Mahila Mahavidyalaya 

 



 
 
 

MePRUaQdXP Rf UQdeUVWaQdiQg (MOU)  
fRU  

FacXOW\ E[chaQge  
 

BHWZHHQ 

 

KXPbhaONaU SRciaO WRUN EYeQiQg CROOege, NagSXU 

AQd 

 

ShUi HaUidaVaQ MahiOa MahaYid\aOa\a 

 
 

 

 

DaWe Rf AgUeePeQW: 17-09-2019 

DXUaWiRQ: 2 YHaUV  

 

 

PUeaPbOe: 

TKLV MHPRUaQdXP RI UQdHUVWaQdLQJ (MOU) LV HQWHUHd LQWR bHWZHHQ KXPbKaONaU SRcLaO WRUN EYHQLQJ CROOHJH, 
NaJSXU aQd SKUL HaULdaVaQ MaKLOa MaKaYLd\aOa\a IRU WKH SXUSRVH RI SURPRWLQJ cROOabRUaWLRQ WKURXJK IacXOW\ H[cKaQJH 
acWLYLWLHV. 



 

ObMecWiYeV: 

TR IacLOLWaWH WKH H[cKaQJH RI IacXOW\ PHPbHUV bHWZHHQ KXPbKaONaU SRcLaO WRUN EYHQLQJ CROOHJH, NaJSXU aQd SKUL 
HaULdaVaQ MaKLOa MaKaYLd\aOa\a IRU PXWXaO HQULcKPHQW aQd SURIHVVLRQaO dHYHORSPHQW. 

TR HQcRXUaJH WKH H[cKaQJH RI IacXOW\ bHWZHHQ WKH WZR LQVWLWXWLRQV WR IRVWHU cXOWXUaO XQdHUVWaQdLQJ aQd acadHPLc 
JURZWK. 

TR XQdHUWaNH MRLQW H[WHQVLRQ acWLYLWLHV IRU WKH bHQHILW RI bRWK LQVWLWXWLRQV aQd WKH cRPPXQLW\ aW OaUJH. 

 

TeUPV Rf AgUeePeQW: 

FacXOW\ E[chaQge: 

EacK LQVWLWXWLRQ aJUHHV WR H[cKaQJH IacXOW\ PHPbHUV IRU a SHULRd RI RQH VHPHVWHU RU aV PXWXaOO\ aJUHHd XSRQ. 

FacXOW\ PHPbHUV VHOHcWHd IRU H[cKaQJH VKaOO HQJaJH LQ WHacKLQJ, UHVHaUcK, RU RWKHU acadHPLc acWLYLWLHV aV SHU WKH KRVW 
LQVWLWXWLRQ'V UHTXLUHPHQWV. 

TKH VHQdLQJ LQVWLWXWLRQ VKaOO cRQWLQXH WR SURYLdH VaOaU\ aQd bHQHILWV WR WKH IacXOW\ PHPbHU dXULQJ WKH H[cKaQJH 
SHULRd. 

 

FiQaQciaO AUUaQgePeQWV: 

EacK LQVWLWXWLRQ VKaOO bHaU LWV RZQ H[SHQVHV UHOaWHd WR IacXOW\ H[cKaQJHV XQOHVV RWKHUZLVH aJUHHd XSRQ LQ VHSaUaWH 
aJUHHPHQWV. 

AQ\ MRLQW H[WHQVLRQ acWLYLWLHV VKaOO bH IXQdHd aV SHU PXWXaOO\ aJUHHd WHUPV. 

IQWeOOecWXaO PURSeUW\ RighWV: 

AQ\ LQWHOOHcWXaO SURSHUW\ dHYHORSHd dXULQJ WKH cROOabRUaWLRQ VKaOO bH MRLQWO\ RZQHd b\ bRWK LQVWLWXWLRQV XQOHVV 
RWKHUZLVH aJUHHd XSRQ LQ ZULWLQJ. 

TeUPiQaWiRQ: 

ELWKHU SaUW\ Pa\ WHUPLQaWH WKLV MOU b\ SURYLdLQJ ZULWWHQ QRWLcH WR WKH RWKHU SaUW\ aW OHaVW 3 PRQWKV SULRU WR WKH 
LQWHQdHd WHUPLQaWLRQ daWH. 

 

 

 

FRU                                                                                                     FRU                                                                             

KXPbKaONaU SRcLaO WRUN EYHQLQJ CROOHJH, NaJSXU  SKUL HaULdaVaQ MaKLOa MaKaYLd\aOa\a 

 



 
 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 

 

Shri Kala Mahavidyalaya 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

 

Date of Agreement: 25-10-2019 

Duration: 3 Years 

 

 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between Shri Kala Mahavidyalaya and Shri Haridasan 
Mahila Mahavidyalaya for the purpose of promoting collaboration through faculty exchange activities. 



 

Objectives: 

To facilitate the exchange of faculty members between Shri Kala Mahavidyalaya and Shri Haridasan Mahila 
Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic 
growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange 
period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless 
otherwise agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the 
intended termination date. 

 

 

 

 

 

For                                                                                                     For                                                                             

Shri Kala Mahavidyalaya      Shri Haridasan Mahila Mahavidyalaya 

 



 
 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 

City Pride College, Nagpur 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

 

Date of Agreement: 22-09-2019 

Duration: 1 Year  

 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between City Pride College, Nagpur and Shri Haridasan 
Mahila Mahavidyalaya for the purpose of promoting collaboration through faculty exchange activities. 

 



Objectives: 

To facilitate the exchange of faculty members between City Pride College, Nagpur and Shri Haridasan Mahila 
Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic 
growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange 
period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless 
otherwise agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the 
intended termination date. 

 

 

 

 

 

For                                                                                                     For                                                                             

City Pride College, Nagpur     Shri Haridasan Mahila Mahavidyalaya 

 

 



 

 
 

Memorandum of Understanding (MOU)  
for  

Faculty Exchange  
 

Between 

 
 

Central India Institute of Business Management & Studies 

 

And 

 

Shri Haridasan Mahila Mahavidyalaya 

 
 

 

 

Date of Agreement: 22-09-2019 

Duration: 2 Year  

 

 

Preamble: 

This Memorandum of Understanding (MOU) is entered into between Central India Institute of Business Management 
& Studies and Shri Haridasan Mahila Mahavidyalaya for the purpose of promoting collaboration through faculty 
exchange activities. 



Objectives: 

To facilitate the exchange of faculty members between Central India Institute of Business Management & Studies and 
Shri Haridasan Mahila Mahavidyalaya for mutual enrichment and professional development. 

To encourage the exchange of faculty between the two institutions to foster cultural understanding and academic 
growth. 

To undertake joint extension activities for the benefit of both institutions and the community at large. 

 

Terms of Agreement: 

Faculty Exchange: 

Each institution agrees to exchange faculty members for a period of one semester or as mutually agreed upon. 

Faculty members selected for exchange shall engage in teaching, research, or other academic activities as per the host 
institution's requirements. 

The sending institution shall continue to provide salary and benefits to the faculty member during the exchange 
period. 

 

Financial Arrangements: 

Each institution shall bear its own expenses related to faculty exchanges unless otherwise agreed upon in separate 
agreements. 

Any joint extension activities shall be funded as per mutually agreed terms. 

Intellectual Property Rights: 

Any intellectual property developed during the collaboration shall be jointly owned by both institutions unless 
otherwise agreed upon in writing. 

Termination: 

Either party may terminate this MOU by providing written notice to the other party at least 3 months prior to the 
intended termination date. 

 

 

 

 

 

For                                                                                                     For                                                                             

Central India Institute of Business Management & Studies Shri Haridasan Mahila Mahavidyalaya 

 

 



 
 
 
 

Memorandum of Understanding (MOU)  
for  

Industry Training Programme 

Between 

 

 

Sparksun Infrastructure 

And 

 

Shri Haridasan Mahila Mahavidyalaya 
 

 

 

 

 

 

Date of Agreement: 20-12-2019 

Duration: 1 Years 

 

 

 

 

 



 

1. Purpose 

This Memorandum of Understanding (MOU) sets forth the terms and understanding between Shri Haridasan Mahila 
Mahavidyalaya and Sparksun Infrastructure for the collaboration on an Industry Training Programme. The purpose of 
this programme is to enhance the skills, knowledge, and employability of students. 

 

2. Objectives 

Shri Haridasan Mahila Mahavidyalaya will provide academic resources, facilities, and student participation. 

Sparksun will contribute industry expertise, practical training, and support to ensure the programme aligns with 
current industry standards and requirements. 

All parties will collaborate to develop and update the curriculum and training materials to meet industry demands. 

3. Responsibilities of Shri Haridasan Mahila Mahavidyalaya 

• Develop and deliver the academic curriculum. 

• Provide qualified faculty and instructors. 

• Offer access to college facilities and equipment necessary for the training. 

• Coordinate with industry partners to facilitate practical training sessions, workshops, and internships. 

• Conduct assessments and evaluations of student performance. 

4. Responsibilities of Sparksun Infrastructure 

• Provide industry experts to deliver practical training and guest lectures. 

• Offer access to industry facilities and equipment for practical sessions. 

• Facilitate internships and on-the-job training opportunities for students. 

• Assist in the development and periodic review of the training curriculum. 

• Provide feedback on student performance and potential improvements to the programme. 

 

5. Funding and Resources 

Each party will bear its own costs and expenses related to this programme unless otherwise mutually agreed upon in 
writing. 

6. Confidentiality 

All parties agree to maintain the confidentiality of any proprietary or sensitive information shared during the course of 
this programme. 

7. Intellectual Property 

Any intellectual property developed jointly during the training programme will be owned jointly by Shri Haridasan 
Mahila Mahavidyalaya, and Sparksun. Any pre-existing intellectual property will remain the property of the respective 
party. 



 

9. Termination 

Any party may terminate this MOU with 30 days' written notice to the other parties. Upon termination, all parties 
agree to settle any outstanding obligations. 

 

10. Dispute Resolution 

Any disputes arising under this MOU shall be resolved through mutual discussion. If a resolution cannot be reached, 
the dispute will be submitted to mediation or arbitration as agreed upon by all parties. 

 

11. Amendments 

This MOU may be amended or modified only by a written agreement signed by all parties. 

 

 

 

 

For                                                                                                     For                                                                             

Sparksun Infrastructure      Shri Haridasan Mahila Mahavidyalaya 

 

 

 

 

 

 

 



 
 
 
 
 
 

Memorandum of Understanding (MOU)  
for  

Industry Training Programme 

Between 

 

 

City Pride College, Nagpur 

And 

 

Shri Haridasan Mahila Mahavidyalaya 
 

 

 

 

 

 

Date of Agreement: 15-09-2021 

Duration: 2 Year 

 

 



1. Purpose 

This Memorandum of Understanding (MOU) sets forth the terms and understanding between Shri Haridasan Mahila 
Mahavidyalaya and City Pride College, Nagpur for the collaboration on an Industry Training Programme. The purpose 
of this programme is to enhance the skills, knowledge, and employability of students. 

 

2. Objectives 

Shri Haridasan Mahila Mahavidyalaya will provide academic resources, facilities, and student participation. 

City Pride College, Nagpur will contribute industry expertise, practical training, and support to ensure the programme 
aligns with current industry standards and requirements. 

All parties will collaborate to develop and update the curriculum and training materials to meet industry demands. 

3. Responsibilities of Shri Haridasan Mahila Mahavidyalaya 

• Develop and deliver the academic curriculum. 

• Provide qualified faculty and instructors. 

• Offer access to college facilities and equipment necessary for the training. 

• Coordinate with industry partners to facilitate practical training sessions, workshops, and internships. 

• Conduct assessments and evaluations of student performance. 

4. Responsibilities of City Pride College, Nagpur 

• Provide industry experts to deliver practical training and guest lectures. 

• Offer access to industry facilities and equipment for practical sessions. 

• Facilitate internships and on-the-job training opportunities for students. 

• Assist in the development and periodic review of the training curriculum. 

• Provide feedback on student performance and potential improvements to the programme. 

 

5. Funding and Resources 

Each party will bear its own costs and expenses related to this programme unless otherwise mutually agreed upon in 
writing. 

 

6. Confidentiality 

All parties agree to maintain the confidentiality of any proprietary or sensitive information shared during the course of 
this programme. 

7. Intellectual Property 

Any intellectual property developed jointly during the training programme will be owned jointly by Shri Haridasan 
Mahila Mahavidyalaya and City Pride College, Nagpur. Any pre-existing intellectual property will remain the property 
of the respective party. 



 

9. Termination 

Any party may terminate this MOU with 30 days' written notice to the other parties. Upon termination, all parties 
agree to settle any outstanding obligations. 

 

10. Dispute Resolution 

Any disputes arising under this MOU shall be resolved through mutual discussion. If a resolution cannot be reached, 
the dispute will be submitted to mediation or arbitration as agreed upon by all parties. 

 

11. Amendments 

This MOU may be amended or modified only by a written agreement signed by all parties. 

 

 

For                                                                                                     For                                                                             

City Pride College, Nagpur     Shri Haridasan Mahila Mahavidyalaya 

 

 

 

 

 

 

 



 
 
 

Memorandum of Understanding (MOU)  
for  

Industry Training Programme 

Between 

 

 

Jay Vikas Mahavidyalaya 

And 

 

Shri Haridasan Mahila Mahavidyalaya 
 

 

 

 

 

 

Date of Agreement: 11-11-2019 

Duration: 1 Year 

 

 

1. Purpose 

This Memorandum of Understanding (MOU) sets forth the terms and understanding between Shri Haridasan Mahila 
Mahavidyalaya and Jay Vikas Mahavidyalaya for the collaboration on an Industry Training Programme. The purpose 
of this programme is to enhance the skills, knowledge, and employability of students. 

 



2. Objectives 

Shri Haridasan Mahila Mahavidyalaya will provide academic resources, facilities, and student participation. 

Jay Vikas Mahavidyalaya will contribute industry expertise, practical training, and support to ensure the programme 
aligns with current industry standards and requirements. 

All parties will collaborate to develop and update the curriculum and training materials to meet industry demands. 

3. Responsibilities of Shri Haridasan Mahila Mahavidyalaya 

• Develop and deliver the academic curriculum. 

• Provide qualified faculty and instructors. 

• Offer access to college facilities and equipment necessary for the training. 

• Coordinate with industry partners to facilitate practical training sessions, workshops, and internships. 

• Conduct assessments and evaluations of student performance. 

4. Responsibilities of Jay Vikas Mahavidyalaya 

• Provide industry experts to deliver practical training and guest lectures. 

• Offer access to industry facilities and equipment for practical sessions. 

• Facilitate internships and on-the-job training opportunities for students. 

• Assist in the development and periodic review of the training curriculum. 

• Provide feedback on student performance and potential improvements to the programme. 

 

5. Funding and Resources 

Each party will bear its own costs and expenses related to this programme unless otherwise mutually agreed upon in 
writing. 

 

6. Confidentiality 

All parties agree to maintain the confidentiality of any proprietary or sensitive information shared during the course of 
this programme. 

7. Intellectual Property 

Any intellectual property developed jointly during the training programme will be owned jointly by Shri Haridasan 
Mahila Mahavidyalaya, and Jay Vikas Mahavidyalaya. Any pre-existing intellectual property will remain the property 
of the respective party. 

 

9. Termination 

Any party may terminate this MOU with 30 days' written notice to the other parties. Upon termination, all parties 
agree to settle any outstanding obligations. 

 



10. Dispute Resolution 

Any disputes arising under this MOU shall be resolved through mutual discussion. If a resolution cannot be reached, 
the dispute will be submitted to mediation or arbitration as agreed upon by all parties. 

 

11. Amendments 

This MOU may be amended or modified only by a written agreement signed by all parties. 

 

 

For                                                                                                     For                                                                             

Jay Vikas Mahavidyalaya     Shri Haridasan Mahila Mahavidyalaya 

 

 

 

 

 

 

 

 



 
 
 
 
 
 

Appendix II 



. 
 
 
 
 
 
 
 
 
 
 

 
 
 

List of Activities Under MOU’s 
 
 

Sl. 
No. 

Name of the  institution /  industry 
with whom the MoU / linkage is made, 

with contact details 

Year of 
signing 
MoU /  
linkage 

Duration 
of MoU 

/  
linkage 

List the  actual  activities under each MOU/ 
Linkage  and web -links year-wise 

1 SprakSun Infrastructure 2021 1 Years Seminar on Employability 
2 City Pride College, Nagpur 2021 2 Years Industry Training Programme 
3 Binous Technology Pvt Ltd 2021 2 Years Mock Interview Activity  
4 Youpreneur Pvt. Ltd.  2021 1 Year Industry Training Programme 
5 Wallstone Construction 2020 3 Years Industry Training Programme 
6 Youpreneur Pvt. Ltd.  2020 1 Year Industry Training Programme 

7 Mahatma Jyotiba Phule College Of 
Social Work 2020 1 Year Guest Lecture 

8 City Premier College 2019 3 Years Seminar on Competetive Exam 

9 Late Shri Haribhau Admane College 
Of Arts & Commerce College  2019 2 Years Collaboration of Faculty Exchange & 

Students Exchange 

10 Central India Institute of Business 
Management & Studies 2019 2 Years Collaboration of Faculty Exchange 

11 Late Govindrao Wanjari College of 
Education, Butibori 2019 2 Years Guest Lecture Becoming a Teacher 

12 Kumbhalkar Social Work College, 
Wardha 2019 1 Year Guest Seminar 

13 Vimal Tai Mahila Mahavidyalaya 2019 3 Years Guest Seminar 

14 Kumbhalkar Social Work Evening 
College, Nagpur 2019 2 Years Collaboration of Faculty Exchange 

15 Shri Kala Mahavidyalaya 2019 3 Years Guest Lecture on How Art Student Can 
Excel in Life 

16 City Pride College, Nagpur 2019 1 Year Collaboration of Faculty Exchange 
17 SprakSun Infrastructure 2019 1 Year Industry Training Programme 
18 Youpreneur Pvt. Ltd.  2019 1 Years Expert Guest Lecture  

19 Mahatma Jyotiba Phule College Of 
Social Work 2019 1 Year Collaboration of Intern & Placement  

20 Jay Vikas Mahavidyalaya 2019 1 Year Industry Training Programme 
21 Youpreneur Pvt. Ltd.  2019 1 Year Collaboration of Intern & Placement  

  


